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Defined By Our People Mentoring Programme – MENTOR PROFILE
To get started on the mentoring programme, simply enter your details to create a profile. Sections 1 – 7and Sections 9 – 12 can be completed quite quickly whilst logged into your account. However, it is recommended that you prepare Section 8 and 13 in advance, as you will need to decide how best to complete these sections, within the maximum word count.

Once you have completed your profile details on the platform you will be able to find your match through the platform search and connect with your mentee, and revisit the platform as the mentoring relationship progresses.
If you have any queries, in regards to the Mentoring Programme please contact: leadership@uhb.nhs.uk 
PROFILE DETAILS
	1. Name: 
	

	2. Job title: 
	

	3. Email Address:
	

	4. Professional Group


	SELECT ONE:

Nursing & Midwifery, Medical, Corporate, AHPs, Healthcare Scientists, Operational, Executive Director, Other

	5. Base Site 
	SELECT ONE:

Queen Elizabeth, Heartlands, Good Hope, Solihull & Community Services

	6. Job Level 
	SELECT ONE:

Band 1, Band 2, Band 3, Band 4, 

Band 5, Band 6, Band 7, 

Band 8a, Band 8b,Band 8c, Band 8d, 

Very Senior Manager



	7. Contact Method 
	SELECT ONE:

Face to face, Virtual (e.g. Skype, telephone, email), No preference




	8. Work Experience 

    (please write a short summary (250 words) see below for example:


	9. Profile Picture (Image upload, optional but helpful)

If you do not have an image/photo, please contact leadership@uhb.nhs.uk and it can be arranged.



	10. Your Experience 


	SELECT ALL WHICH APPLY:
Leadership, Operational, Facilities, Admin and Clerical, Primary care, Secondary care, Social care, Academic, Estates and Facilities



	11. Expertise I can help with 
	SELECT ALL WHICH APPLY:

Career advice, Continuing professional development, Management skills, Preparing for professional qualification, Technical skills, Other – please state (“Other” will open a compulsory free text box for completion.)



	12. Skills I can help mentees with 
	SELECT ALL WHICH APPLY:

Communication skills, CV building, Enterprise skills, Interviewing, Job search, Presentation skills, Preparing for interview, Self-confidence, Study skills, Team working, Time Management, Financial Planning, Leadership, Managing Change, Negotiation, Personal experience and learning, Project Management, Other – please state (“Other” will open a compulsory free text box for completion.)


	13. Personal Statement 
     (please write a short summary (250 words) see below for example:
How do you feel you would be able to support a mentee? (i.e. what are your key skills and areas of experience) It is important that you provide us with as much information as possible this will help the mentee to understand the level of support you can provide.




Examples 
8. Work Experience Example: 

After attending university I started working professionally from the late 1990s and now have close to 20 years’ experience within the NHS.  

Having held several varied leadership roles during medical school, local and national representative roles throughout my postgraduate training and as a former National Medical Director's Clinical Fellow, I feel I can support a mentee to achieve their potential.

My knowledge areas are diverse and include Communications and Engagement, Research & Development, Career Advice, Continuing Professional Development, Technical Skills and Preparing for Professional Qualifications.

I am passionate about mentoring and being able to give back to an industry that I am very privileged to work in. Having benefitted hugely from senior mentors while in my years as a med student, I am keen to pay it back and help you.

I am keen on sport and I enjoy travelling - when my young family allows to me. I enjoy further developing my knowledge and currently I am completing my Master of Philosophy in higher degree research.

I am based at Queen Elizabeth Hospital and I’m happy to meet face to face or we can discuss things over the phone and/or via video conference.

I hope we can connect and further develop your career.

13. Personal Statement Example:

Mentoring is giving time to a colleague to listen and provide a framework in which the colleague can work out what they wish to do about their professional development and issues themselves. 

A mentor has a curiosity about the issues the mentee is bringing. In addition to curiosity a mentor should have an open and non-judgemental approach.  Working as a doctor has helped me develop my communication and engagement skills, especially my listening skills. 

Working as a doctor in many different parts of the health service means I have a variety of skills and experience and has given me a perspective which should help me understand issues that a mentee would bring to discuss. 

In the context of healthcare leadership and management I am able to help colleagues develop strategies to overcome issues that are preventing them to progress their careers. As a doctor trainer and GP Appraiser I have developed coaching skills that will help mentees reflect on their career issues and find ways to progress.  

